Memorandum of Agreement
Between
BNSF Railway Company
And the
United Transportation Union
(General Committee G0-001)

The Parties recognize that the complicated physical plant characteristics of yards, industries,
and main-line road territories will at times, present a need to provide assistance or "mentoring"
to newly-promoted and/or otherwise unfamiliar employees who may be working in any and all
crafts covered by UTU Agreements. The Parties also recognize that future new technologies
and/or FRA regulations have the potential to create similar needs for such mentoring.
It is therefore agreed:

1. SELECTION
1.1. Where the parties mutually agree that there is a need for Mentors, the UTU Local
Chairman or Chairmen will provide a list of Mentor Candidates from which the General
Chairman {or his designee) and the Division General Manager (or his designee) will, by
mutual agreement, select the number of Mentors desired. Both parties will ensure that
the best possible candidate(s) for the position will be selected.
1.2. Once selected, Mentors will not be disqualified except for bona fide reasons, and only
after the General Chairman and General Manager have met and discussed the reasons
for removal.
1.3. Mentors wishing to voluntarily relinquish their Mentor position may. do so with the
service of a 5-day advance notice, Once relinquished, such employees will not again be
considered for a Mentor position for a period of 6 months.
1.4. The number of full time Mentors will be determined by the Carrier. Full time Mentors
will be assigned on the basis of their relative ground-service seniority ranking.
1.5. Part-time Mentors will be used as needed and called from a rotational board on a firstin, first-out basis.
1.6. If available, the UTU Training Coordinator will help identify employees needing
mentoring and will facilitate the assignment of Mentors to those employees.
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2. COMPENSATION

2.1. A full-time Mentor will be paid on a salary basis, ensuring that he/she experiences no
loss of earnings compared to what he/she earned in scheduled service during his/her
highest paid six months of the previous calendar year. Lump sum payments and any
other unusual payments received during the six months shall be approximately factored
into his/her salary to prevent a windfall either to the employee or the company. Service
as a Mentor shall not deprive the employee of any element he/she would have received
had he/she remained in typical scheduled service. All normal employment benefits
which the employee would have received will remain in place on the same basis.
2.2. Part-time Mentors will be paid the daily equivalent of the salary referenced above for
each tour of duty, or actual lost earnings, whichever is greater.

3. TRAINING AND EXPENSES
3.1. From time to time, Mentors may be required to receive information from, or participate
in program design with, members of the Technical Training Center team. When this is
required, the involved Mentors will be paid in accordance with 2.1 or 2.2 above, and will
be entitled to reimbursement for actual, necessary, and reasonable expenses in
accordance with BNSF Policy.

4. MISCELLENOUS
4.1. Mentors will not:
4.1.1.

be called to testify or otherwise furnish evidence of any kind in any formal
investigation or disciplinary proceeding involving charges· against an
employee.

4.1.2.

be held responsible for actions of the employees they are mentoring which
are unavoidable or beyond the Mentors' control.

4.1.3.

be involved in conducting efficiency or operations testing of any kind.

4.2. Mentors will:
4.2.1.

be entitled to use all time worked on his/her Mentor assignment towards
qualification for Personal Leave Days and Vacation or any other qualification
necessity.

4.2.2.

be entitled to observe Personal Leave Days, Holidays, and Vacation as if
he/she was working in typical scheduled service.

4.2.3.

be considered in all other aspects not specifically addressed in this
agreement as if he/she was working in typical scheduled service.
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This Agreement supersedes all Agreements (including Local Agreements) with which it
conflicts, except for the April 19, 2012 Letter of Understanding establishing a Trip Rate for
Mentors in the Seattle/Interbay Terminal, which is retained and appended to this
Agreement.
This Agreement is made without prejudice to the position of either party on any issue
involved herein and shall not serve as precedent concerning the interpretation or application
of any agreement, nor shall this Agreement be cited as suggesting intent or acquiescence
concerning principles that may be or could become subjects for negotiation in another
forum, and is subject to automatic cancellation upon the service of a fifteen (15) day notice
of intent to cancel by either party upon the other.

, 2012 and effective the same date.

For United Transportation Union:

For BNSF:

UTU General Chairman

Assistant VicePreSl t;lab'OrReiations

rn.'4.~Aens
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