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ARTICLE 6

SECTION A

ATTENDING COUR'T, INQUESTS, INVESTI-

GATIONS, OR MAKING STATEMENTS

(1) Yardmen attending court or in-
quests at the request of officers of the Carrier
will be paid the same rate of pay they would
have made had they remained on their crews,
and if away from their home station in addition
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PR thereto they are to be given legitimate ex-
5( - ’ ' penses. Extra men will be paid same rate
‘ of pay as helpers.

(2) Yardmen attending investigations
or making statements on their own time, will
be paid at overtime rate for actual time held
with a minimum of two hours at overtime rate.
Time commences at time ordered to report.
This not to apply to yardmen found responsible
for the occurrence which instigated the investi-
gation or statement. ' R

(3) Time for attending court, inquest,
investigations or making statements will be
paid within fifteen days from time services
are performed. o

SECTION B
JURY DUTY
(Taken from Article V, January 27,

1972 National Agreement and effective
January 1, 1973.)

Added National : ' ‘ When an employee is summoned for jury

Agreement - ’ duty and 1s required to lose time from his
assignment as a result thereof, he shall be
paid for actual time lost with a masximum of

~a basic day's pay at the straight time rate =

of his position for each calendar day lost less
the amount allowed him for jury service for
each such day, excepting allowances paid by
the court for meals, lodging or transportation,
subject to the following qualification require- -
ments and limitations:

(1) An employee must exercise any
right to secure exemption from the
summons and/or jury service under
federal, state or municipal statute and
will be excused from duty when necessary
without loss of pay to apply for the exemp-
tion. -

: : (2) An employee must furnish the carrier
with a staiement from the court of jury
allowances paid and the days on which
‘jury duty was performed.
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(3) The number of days for which jury
duty pay shall be paid is limited to a
maximum of 60 days in any calendar
year, '

(4)  No jury duty.pay will be allowed for
any day as to which the employee is en-
titled to vacation or holiday pay.



