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ARTICLE 39 

SECTION A 

UNION SHOP AGREEMENT 
(Effective March 1, 1953 ) 

1 . In accordance with and subject to the terms and 
conditions hereinafter set forth, all employes of the 

•Company now or hereafter subject to the rules and 
working. conditions agreements between the parties here­
to, except as hereinafter provided, shall, as a condition 
of their continued employment subject to such agreements, 
become members of the 'Bfqth.~r.bogd within sixty calen­
dar days of the date they first performed compensated 

c service as such employes after the effective date of 
~,tiiY\.t)~·~-{t._,...---:;;tl::.;li..:s.:;~..,~'""~. and thereafter shall maintain mem.ber­

ship in the Brotherhood; except that. such membership 
shall not be required of any individual until he has per• 
formed compensated service on thirty days within a 

------~p;;;e~ri~o~d:_of twelve consecutive calendar months, Nothing 
~a.,~~!&'li'io ·~ in this~ shall alter, enlarge or otherwise change 

the coverage of the present or future rules and working 
conditions agreements. 

'\" ~ 1;1. ~'\ 1> l!l>'h {'...,... 

2. The requirements \of membership provided for in 
..\0 R> •• l\ --~~ 1 of this ~""=~lll:. shall be satisfied if any 
l ,..,..~ employe shall hold or acquire membership in any one 

of the labor organizations, nation<tl in scope, organized 
in accordance with the Railway Labor· Act and admitting 
to membership employes of a craft or class in train, 
yard, engine or hostling service that is, in any of the 
services or capacities, covered in Section 3, First, (h). 
of the Railway Labor Act, defining the jurisdictional 
scope of the First Division of the National Railroad 
Acrustment Board; provided, however, t.~at nothing con­
taine m 1s ,.. ~ -~ shall prevent any employe from 
changing membership from oae organization to another 
organization admitting to membership employes of a 
craft or class in any of the services above spec:Hied. 

NOTE TO PRINTER 

Where the circled word "Brotherhood" 
appears, insert "Organization" and change 
"Con1.pany" to "Carrier 11

• 
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3. (a} Employe.~ who retain seniority under the rules 
and 'I.Vorking conditions agreements governing their class 
or craft and ·who are regularly assigned or transferred 
to full time employment not covered by such agreemects, 
or who, for a period of thirty days or more, are ( 1) fur­
loughed on account of force red\lction, or (2) on leave 

"?o..<i't of absence, or (3} absent on account of sickness or 
-----..-!!disability, will not.. be required to maintain membershtp 
a~ 1 of this ~~>".w.t so long as 
they remain in such other employment, or furloughed 
or absent as herein provided, but they may do so at 
their option. Should such employes return to any service 
covered by the said rules and working conditions agree-
ments and continue therein thirty calendar days o;:- more, 
irrespective of the number of days actually worked dur-
ing that period, they shall, as a condition of their con-
tinued employment subject to such agreements, be re-
quired, within thirty-five calendar days from date of 

· their return to such service, to comply with the provisions · 
Yf.l\.{-i""'\~ ~~s 1 and 2 of this ~~s~ ... ~\ .. ..,.t\ 

(b) The seniority status and rights of employes 
furloughed to serve in the Armed Forces or gra:-~~ed 
leaves of absence to engage in studies under an educa~ 
tional aid prpgram sponsored by the federal govern:nent 
or a state government for the b~nefit of ex-service men 

.. - ... ·-------'s'-"h;.:a.;.:l=-1 :'n~o:ot:.r:b,;:e~terminated by reason of any of the pro­
visions of ttus~ but such employes shall, upon 
resumption of employment, be considered as new em-
ployes for the purposes of applying- this ~i!T~~<:."\\ b'f\ {\.. 

(c) Employes who retain seniority under the rules 
and working conditions agreements governing their class 

--~-----2or craft and who, for reasons other than those sp<:cified "i".. 
'V. ~.fC...{).".r~~ in~h~e-E-~ (a} and (b) of this ~~><. <~r~rrcrr lll .J(()..,-\" o:;r. 

'\ '\ ·service covered by such agreements, or leave such serv~ · ~ ' 
icc, will not be required to maintain members~-P~ 

~cl(~~rt> 1 and 2 of this ~t -r:o lOn\J :.y'4_.,.t• 
"'{ ~.('\-~ as they are not in service covered by such agree:-..J~nts, • \ ~<\ 

r• but they may do so at their option. Should such employes ~ 
return to any· service covered by the &'l.id rules and 
working conditions agreements they shall, as a condition 
of their continued employment, be required, fro:::1 the 
date of return to such service to take membership in 
one of the organizations specified in ~ 1 and 2 of 
this ~t~te:(\;,)'..~, ~ '-....,y,.,'f"\3!. 

'' 
$.a{l.-"r,ll'.i>'\-~ 

4. Nothing in this fr(if'~t shall require an employe 
to become or to remain a member of the 11:-o~hc:l:ood 
if such membership is not availaole to such employe upon 
the same terms and conditions as are generally applicable 
to any other member, or if the membership of such em-
ploye is denied or terminated for any reason o:her than 
the failure of the employe: to t<:'nd~r the periodic dues, 
initiation fees, and assessments (not including fines and 
penalties) uniformly required as a co:1dition of acq;,;:ri~ 
or retaining membership. For purposes of this~~. i\~ ~ 
dues, fees, and assessments, shall be deemed to he "uni- J 
formly required" if they ·are required of all employe:; in 
the same status at the same time. 

"\\'\:\~:t....:.'t'~~YI ~ 
___ 5. (a} Each employe ~ov~l~by the provisions of this 
~nt shall be cons1dcred by the Ccmp:!r..,y to have 
met the requirements of ~'S<~Fr;)nt un!..,ss and until 
the Comparq• is advised to the contrary in writ:n\1 by 
the Bro.therhood. The Brothcrt-.vod will notify th;: Com"- . 
'P~Y in writing by Registered~~ail, Return Receipt Re­
quested, or by personal deliv< y evidenced by receipt, 
of any employ.e who it Is alle d has failed to comply 

\. II •lr- '\ 
()f '->'U'\' ,~\r.t~ 
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~~'l~~ \\)t7'1 t.?t 
with the terms of this ~1t and who the Brother~:.. 

-·hood therefore claims is not entitled to continue in em­
ployment subject to the rules and working conditions 
agreements. TI1e form of notice to be used shall be 
agreed upon by the Comj:la·o.y and the Bro~herhood and 
the form shall make provision for specifying the reason.> 
for the allegation of non-compliance. Upon receipt of 
such notice, the Company will, within ten calendar days 
of such receipt, so notify the employe conc<!rned in 

n. ~· Cl ~ writipg h~ ReoistqedJ Mail, Return Receipt Requested, 
()( ""~~ '\"'J\~"\ • or by personal delivery evidenced by receipt. Copy of 

such notice to the employe shall be given the Brother-• 
• ::ht;Jq~lo An employe so notified who disputes the fact 

that he has failed to comply with the terms of this 
~l!.ik~'bt\.f't - ~ 0 -.ner;:<';Rt. shall, within a period of ten calendar days 

from the date of receipt of such notice, request the 
,Company in writing by Registeredt_liAail, Return Recebt 
Requested, or by personal delivery ev1aenced by receipt. 
to accord him a hearing. -Upon receipt of such request 
the C-grnP.P,:tY shall set a date for hearing v:hich sha II be 
held within ten calendar· days of the date of receipt of 
request therefor. Notice of the date set for heari::tg shall 
be promptly given the employe in writing with copy to 
the Brother1iogd, by Registered >d'vhtil. R~turn Er·.-::,.,_i.;:o,_t - • ...:O;t.\_,__., <!tu "\ ~ ~;~j 
Requested, or by personal delivery evtdenced by receipt. 
A representative of the Brotherhood shall attend and par-
ticipate in the hearing. The receipt by the Coq:p;:tr;}'-
of a request for a hearing shall operate to stay action on 
the termination of employment until the hearing is held 
and the decision of the Go;:npany is rende:-ed. 

L1 the event the employe concerned does not reqm!St 
a hearing as provided herein, the Compar:y._-..shall pr~ 
cced to terminate his seniority and employ:r.ent under the 
rules and ·working conditions agreements r:ot later than 
thirty calendar days from receipt of the above desc:-ibed 
notice from· the -B;otherhood, unless the Corriparty and 
the,Brotherhood agree otherwise in writing. 

(b) The Company• shall determine on the basis of 
the evidence produced at the hearing whether or not the 
employe has complied with the terms of this OJ.tr?O•--o.p,• • 

and shall render a decision ·wJthin twenty calendar days 
from the date th0t tl1<! hearing is closed, and the employe 
and the Bro'therhood shall be promptly advised t!h::reof 
in writing by Registered1Mail, Return Rece:ot Requested. 

~M" (',()...-''\"; ~\1\,t).. 
s<!\1.\.,"" \"a ..... f> If the decision is that the employe has not complied 

·• • • w1th the ten:ns of tms afrfecm~nt, his seniority an.:l em­
ployment under the rules and working conditioas agr~e­
ments shall be terminated within twenty calendar days 
of the date of said decision except as hereinafter pr~ 
vided or unless the GomBI?.Y and the Bro~erl).oocl agree 
otherwise in writing. 

If the decision is ·not satisfactory to the employe or 
b' ~1\·•f\'-~ \tt~ to the Brotherhobd it may be appealed L'l writing, by 

• ~egist~Mail, Return RE'cdpt Requested, "directly to 
· tt!e--ni"§'~st officer of the Company designated to handle 

l.. ~;;,-.~t. Such ap;H:als r::1ust be 
S>'l.t'I\\Q't\ \T received by such officer within ten calendar days of the 

date of the decision appealed from and shall operate to 
stay action on the termination of seniority and ewploy­
ment, until the decision on appeal is rendered. The 
Company shall promptly notify the other party ia 
writing of any such appeal, by Registerect0Jiill,_ H_:.;c::'!tt;,:tr::;nr---'a..:.~....;C:::::~•'~\·1!!,;;~ 
Receipt Requested. The decision on such appc:iT shdl ''-\ 
be rendered within twenty calendar days of th.:: date 
the notice of appc,1! is recci·Jed, and the c;;:ploye anJ the: 
Brotherhood shall be pror:~ptly advised thereof in writir.g 

\)f ttt.tt\~";~~ b~eqisterecl1Mail, Return Receipt Requested. 

If the decision on such appeal is thc.t the cn1ploye r_ . !,... !J 
}ws not complied with the terms of this a~nfd-rt, ]u·""~--""'-,.>tO.tbY'\ fi 
seniority and employment under the rules anrl 'vorking 
conditions agreements shall be termin~lted within twenty 
calendar days of the date of snid decision unJess selection 
of a neutral is requested as provided below, or unless 
the Con1pany and the BJ;oth_erhpod agree otherwise in 
writing. The decision on appear shall be final and bind-
ing unless within ten calendar days from the date of the 
decision the Brot.?<;_th(){)d or the employe Involved re-
quests the selection of a neutral person to d~cidc the 
dispute as provided in ~H 5 (c) below. Any r~-quest 

.t't..IT 
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'V~i'\ 
for selection of a neutral person as provided in~ · -
5 (c) below shall operate to stay action on the term:na· 
tion of seniority and employment until not more than 
ten calend;:~r days from the date decision is rendered 
by the neutral person. · · 

(c) If within ten calendar days after the date of a " • 
decision on appeal by the highest officer of the Comrrr;_:w .)st..~\-,~ I) f 
designated to handle appeals under this er.re~-;.::<jt tho:__/ 
•&:9!~-~.!~.ood or the employe involved requests such e.'l"' • 
higllest officer in \vriting by RegistcredtMail. Return Re- ~~(-'n \\t1 
ceipt Requested, that a neutral be appointed to decide -
the dispute, a neutral person to act ·as sole arbitra~or 
to decide the dispute shall be selected by the highest offi-

<:t- ~ cer of the G:omj)<my, designated to handle appeals uncer 
;::..\'->t'\ ~":1\ -~t -orllis designated representative. the Ch:ef 

Executive of the Brotherhqod or his designated rep:e· 
sentative, and the employe involved or his representa­
tive. If they are unable to agree upon the sdection 
of a neutral person any one of them may r~quest L~e 
Chairman of the National Mediation Board in writL'1g 
to appoint such neutral. TI1e c6iri,P<'!.O.y, the Bro\huhood 
and the employe involved shall have L'1e right to appear 
and present evidence at a hearing before such neu::al 
arbitrator. Any decision by such neutral arbitrator shall 
be made within thirty calendar days from the date of 
receipt of the request for his appointment and shall be 
final and binding upon the parties. The Cq:::::pj.;.rry, the 
employe, and the 'B"iC!'Q!.i; . .tl\o.Dd shall be promptly advised l'l y , • 
thereof in writing by RegisterecltMail. Return Recei;:>t ~ ~\~~ 
Requested. If the position of the employe is st:staineo, 
the fees, salary and expenses of the neutral arbitrator 
shaiJ be borne in equal shares by the co·mpii:Ji?<a:~d the 
Bxo.tl}grhcro.d; if the employe's position is not sustained, 
such tees, salary and expenses shall be borne in equal 
shares by the Coipp'!U')'; the Brotb:t:rl;Iood, and the ern-

~ ploye. 

tt...,~ . (d) It is understood that if an employe prodt:·ces 
"'1'\ ~ ~vif!q:J_c~ to an officer or duly authorized membN of -1.:~ 

the Ge&"''t'> Committee of the ';F.,-a4~:r.~ Umt he . ~ '\? ~f"t- --____!!2_r;mher in· any , f the labor organizations as specified ~· "'' r..~-l.· 
, in ~fi.BH 2 of this ·::; .~that will satisfy th!s <~~ ·~ 

~~~ri I) I:\ _ ·- ... ~ and no notice will be served by the Broth;;rh:~d 0:1 
'>'\ vr the Company to have employe removed from service. Em­

ploye will be required to produce such evidence on cemand 

-

________ 
1

o;.;f;;:;;;a';;n';;. officer or ~ly_ authorized member of the Gen-~ral 
'II Commi"ff"Ce-·ort:fle ~~ but will not be req~.;ired to 

f1>. • .,,,__~ \..,. A).-• produce such evidence more than once in a calen:!ar ~ ~, . ...,.. ·-·.-.• • t\ v" " •• month. If employe fails or refuses to produce such evi· 
dence, he may be cited to the Company by the Bro!..':lci'"' 

,Jmod• as not complying withJl}~.li~to=~ .A -;-, , 
,.,£ •·\'"" .. ~<:..n~:~f\rr _.....---t'l\~ ~ 

(c) .TI1e time periods specitied in this ~'!:lay 1 ~ 
be extended in individual cases by written agreement 
between the Com~~P.JU! and the Brotne·rhood. 

(f) Provisions of investigation and disci;:>line rules 
contained in the rules and working conditions agreements 
between the ·Con;p_arw and th~ Brotli~erhood will not.!\. __ 
apply to cases ansmg under thts ~~i>t.~"l..._--"( 1 "...,. T'f" 

(g) The General Chairman of the ~;d;il~,l~--:---
notify the GpJTTJl"-.r!'tr in writing of the title(s) and ad- \\''H{t,~-t"t~ 
dress (es) of its reinescntatives who are authori;:;e.d to 
serve and receive the notices de:;cribed in this ~~.:t\c.>;;'\ t\... 
The 8ori'<p·any shall notify tlH? General Chairm;m of the fl· 
>tlrolhcrhood in writing of the title{s) .:md adclrcss(es) 
of its representatives who are authorized to ,rece~ve and 
serve the notices described in this <tntett .. tl~t,;:H!:.<.\\t:>,., n • 

c- _ ·"- --------. (h) In computing the time periods specifkd in thls 
.;:) ~ \ t>ll\ f't ~~. the d;~te on which a notice is received or de· 

cision rendered shall not be counted. 

"~\. "S.•3.<Ch """' f\-
6 · Other provisions of this agrce-r:-rffit to ti1e contcary 
n~twithstanding, the Company-> shall not be _r.:-qn!red to 
terminate the employment of an employe unt1l SllCh ttme 
as u qualified replacement is available .. Th<: ~-ox;:J;:;.",l' 

--~------'.u,J.:;L.JJ.Q.t.Jw:yever, rcta;n ~uch employe _m s~.rv1ce .~''i~i!~ 'ct>.t\ ~ the provi;;ionSOTtTns ~for a penod 1.1 exc~s", Q• 
sixty calendar days from the de~te .of the b:;t d~c.tstoa 
rendered ltllder the provisions of Sc):-~ 5, or ruudy 

1....71 -
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calendar days from date of receipt of not.:ce fro;:n the 
Brotherh·ood in cases where the ec?loye does not re, 
quest a hearing. The employe w~ose eGJployr:Je:l~ is 
extended under the provisions of tJ:Ls !H!i!'i"i'l snau :;ot, 
during such extension, retain or acc;:.:.ire any senio:i:y 
rights. The position will be advertised as vacant t:..:.der 
the bulletining rules of the agreeme:::t but the emp!oye 
may remain on the position he held at the time of the 
last decision, or at the date of receipt of not:ce where 
no hearing is requested pending the assignment of the 
successful applicant, unless displaced or unless t.ie posi4 

tion is abolished or annulled. The above periods r.:.ay 
be extended by agreement betnleen the Co"ti!~ and 
the Broth~h.cJ.od. 

7. Au employe whose seniority an:l employ;:nent c.:.der 
the rules and working conditions agree::1ents is te:-miaated 11::. 2-· ' . ...'>4: "'r_l ~ ) 1r pursuant to the provisions of this ~-t o: w;1ose 
employment is extended under See~;;- 6 .shall have no 
time or money claims by reason the:eor.\> '\ · - Vo...rT 

~ ~ o:=--~· If the final determination uncle: ~· 5 of this 
~"' \::.11'\ft' ~~tis that an employe's seniori:y and err!ploy:::ent 

in a craft or class shall be terminated. no Hability a\.jainst 
the Gomj:iany, in favor of the B-:ttbo.hcod or. o:her em-
ployes baseq upon an alleged viola~ic:J, misa;Jpli::atio::J or "t -'- • 

h f 
c:- ..;!~~-\\>... ... {· 

non-compliance wit any part o L'::is a:;r' · ~~nt s."'!lJ ~. • 
arise or accrue during the period up :o the expi:atio::J of 
the 60 or 90 day periods specified in ~~o. or -.·mle -1>~-t­
such determination may be stayed b·i a court, or while 
a discharged employe may be rcst::;:ed to service ;JUr-
suant to judicial determination. Duri.:::g such perioc!s. no 
provision of any other agreement ~~ween the pa:~ies 
hereto shall be used as the basis for a gf.evar:ce or time 
or money claim by or on behalf of 2 .. :1y e::np!oye ag,::ns~ 
the Company predicated upon any cct:on tahn by the $, ~ p 
Company in applying or complying ·with this ;:--~~::;;;-;:...- 'S." ll>.,.. ~ 
or upon an alleged violation, mis~?plication or r:on- <: . ,.J,.. 
compliance ·with any provision of L'::S E!-'J"~~:;~::ii!~t:.\ I~ I\{-

final determination under &>·l'-Z!I5o:u115~~~1!r-'--p -\­
L'1at an employe's employment and swiority shalf~~ o..n 
be terminated, his continuance in $ervice shall give rise ~'t~ Ill' , 
to no liability against the Compfl.L.Y in favor of the ~ 
'Broth.erh.oo.cl or other employes b<:~s~ upon an alleged 
violation, misapplication or non-co~pliance with any 
part of this o<Jf1i'-mMlt. · 

~~oCt\~"1\ ~ 

8. In the event that seniority a::1c! employment :::::der 
the rules and. working conditions agr<>e.-:::lents is tenni::ated ~~"t .,. 
by the Comp_c:m.y under the provisior:.s of this ''~~·'·•:-• 1 ~'1'\'>t 
and such termination of seniority and employne::;t !S 

subsequently determined to be improper, unlawful, or 
unenforceable, the Btoth¢rhood shall indemnify and save 
harmless the ,Coiripaoy agninst. ar.;• and all li;!;>:lity 
arising as the result of such un?:oper, uolawfu,, or 
unenforceable termination of senio~::y c:wd em;>loy:::en:; 
provided, however, that this sectio:1 shali r.o: <lpply to 
any case in which the Company ir.·:olved is the p;a:atiff 
or the moving p<Jrty in the;. action i:1 which the a fore-
said dcterrninotion is made or in ,-.,·hich case t!1e Cc;:::.p:m)' 
acts in collusion with any employe; provided fu::h~:. that 
the aforementioned liability shall cot extend to th-~ ex-
pense to the ·compauy in clefendl:1g suits. by c::r:;Jloy.es 
whose seniority and employment a:e terrrun~:<'d oy t.ne 
Coinpan~~ under the provisions of thls ~r-.~fih· t ., -L ' ~'~ .. , - ..._ __ .}....,~:,.\•t>f\ r 

9 Th~""m"nt shall not <~pp1y to employes who a:e • ,, f • • 
subject to the provisions o agree:nent gove:1.u<;9 ra.cs . 
of pay. hours of service, and workl:-:g ~o:ldi:ion.i ~e.t·~cen 
the parties hereto, applicab)e to D!.Iling Car S.e .>.<~.rds 

Assistant Dinin Car Stewards. 
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1 0. An employe whose employment is terminated as ~ -L ~ 
result of non-compliance with the provisions of this ~ 1;;;.\\Ql'\ • ,·. 

"ffi.M.t shall be regarded as having terminated hL" employe 
relationship for vacation purposes. 

UNDERSTANDING: It is agreed that in the 
application of the Union Shop Agreement effect­
ive March 1, 1953, in St. Louis, Missouri that 
any e1nploye in service on the date of that agree­
ment who i.s not a men1ber of a un~on as pro­
vided in Part ·2 of the Union Shop Agree-
ment and who will make affidavit he 'vvas a mem­
ber of a bona fide and recognized religious 
group, on the date of that agreement, having 
scruples against joining a union, will, if he 
would otherwise be required to join a union 
under the Union Shop Agreement, be· deemed to 
have 'met the requirements of the Union Shop 
Agreement if he agrees to and does pay initiation 
fees, periodic dues and assessments to one of 
the unions as specified in Part 2 of the 
Union Shop Agreement. 



,:,NOTE TO PRINTER: 
~:' s;-b s~itu'te' 11ilig~;i~~~tion 11 where 
':'circled word "Union" appears on 
,;, pages 147, 148, 149 and 150. 

Dues Deduction Agreement 
7-7-55 
MODIFIED 

- 113 -

the~:' 

(Article 39 Continued} 

SECTION B 

DUES DEDUCTION 
(Effective August 1, 1955 

(1) (a) Subject to the terms and condi-
tions of this Sec. B, the Carrier shall period­
ically deduct and withhold from the ·wages of the 
employes subject to this Sec. B, who acquire 
and maintain membership in the Ufi);"o"tt, amounts 
equal to the monthly membership dues, initiation 
fees, assessments and insurance premiums (not 
including fines and penalties} uniformly required 
as a condition of,acquiring or retaining member­
ship in the li:f.\tP.n and shall pay the amount so 
deducted and withheld to the designated Treasure 
of the various local lodges of the U.JJ_fo.n; provided. 
however, that this requirement shall not be 
effective with respect to any individual employe 
until the Carrier shall have been furnished with 
a written wage assignment authorization to the 
u---rt:~o.ri of such membership dues, initiation fees, 
assessments and insurance pren1.iums, which 
wage assig1i.ment authorization shall be revocable 
in writing after the expiration of one year from 
the date of its execution, or upon the termina­
tion of this Sec. B, or upon the termination of 
the Rules and Working Conditions Agreement 
between the parties hereto applicable to employe~ 
in train and yard service, whichever occurs 
sooner. 

(b) Both the wage assignment authori­
zation and the revocation of the wage assignment 
authorization forms shall be subject to approval 
by the Carrier. 

(c) The Q:;f1iQ'T.I- shall assume full respon­
sibility for the procurement and execution of the 
wage assignment authorization revocation and for 
delivery of such forms to the Auditor-Disburse­
ments of the Carrier. 

(2) (a) The Treasurer of each lodge of the 
U:n:~~.r1 shall furnish to the Auditor-Disbursen1ents 
of the Carrier, not later than the first of each 
month, a certified statement in duplicate showin[ 
the name, the payroll account number, the 



- 114 -

(Article 39, Section B ·continued) 

division on which ernployed, and the gross amou 
of any assessment to be deducted from the wage 
of each member who has signed a wage assign­
ment form and which form has been filed with 
the Carrier. 

{b) The deductions will be made from 
the wages earned in train or yard service in the 
first pay period of the month only. Employe de­
duction authorizations must be in the office of 
Auditor-Disbursements of the Carrier not later 
than the first of the month in which deductions 
are to be made. The following payroll deduction 
will have priority over deductions in favor of the 
JJ:r::~...;n, as provided for in this Sec. B: 

(i) Federal, state and municipal 
taxes and other deductions re:.. 
quired by law, including gar­
nishn1.ents and attachm.ents. 

(ii) Amounts clue the Carrier. 
{iii) Amounts due in payment for 

meal books and· amounts clue on 
watch and board and lodging de­
duction orders. 

{iv) Insurance and hospitalization 
premiums, other than insuranc 
premiums referred to in this 
Sec. B. 

(c) If the earnings of an employe are 
insufficient to remit the full amount of deduction 
for such ernploye, no deduction shall be made, 
and the same will not be· accumulated and de­
ducted in subsequent months. 

(d) No deductions will be made from 
other than the regular payrolls. 

(3) This Sec. B shall cease to apply to an 
en1ployc who rna y be adjudicated bankrupt or 
insolvent under any Federal or State laws, and 
any wage assignment authorization given here­
under shall become voi-d. 

{4) In consideration of the services de­
scribed above and to pay for the expense of 
adrnin.istration, the Carrier shall retain from 



(···· 
~. 

c ...... 

- 115 -

(Article 39, Section B Continued) 

the sum of all deductions made in each month 8¢ 
per member from whose wages a deduction is 
made in such month and will remit to the Treas­
urer of each local lodge of the tf.l).j_gp_ the balance 
due such local lodge of the l:h}l]D of the amount 
deducted from the wages of the members. The 
Carrier will make such remittance on or before 
the end of the month succeeding that in which de­
ductions are made. The Carrier '\Vill, at the 
time of such remittance, furnish the Treasurer 
of each local lodge with a list of the employes 
from whom deductions were made, showing the 
amount of such deductions. One copy of this 
statement only to be furnished the ·t:J'J:J,tq.rt. 

(5) Responsibility of Carrier under this 
Sec. B shall be limited to remitting to the 
Bni:51P amounts actually deducted froin wages of 
the employes pursuant to this Sec. B, and the 
Carrier shall not be responsible to any e1nploye 
for making deduction specified on a deduction 
list or for failure to do so. Any question arising 
as to the correctness of the amount lis ted 
and deducted shall be handled between the em­
ploye involved and the tTjlj;gn, and any cor:nplaints 
against the Carrier in connection there\vith shall 
be handled by the B.;tt};Q:.'!2; on behalf of the employe 
concerned. 

(6) Auditor-Disbursements of the Carrier 
shall be furnished a list showing all local lodges, 
name and address and title of ~::,;:Q;}1. local lodge 
officer to whom deductions made pursuant to 
this agreement are to be forwarded. The BnfQ:::n 
will also advise Auditor-Disbursements of the 
Carrier of any changes in names, addresses 
and titles of tJ'i1lQ:.h officers to whom. deductions 
are to be forwarded, such original list and 
advice of any changes to be in hands of Auditor­
Disbursements of the Carrier on or bdore the 
first day of the 1uonth in which deductions are to 
be made. 
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(7) No part of this Sec. B or any other 

Agreement between the Carrier and the GE'J§n shall 
be used either directly or indirectly as a basis 
for any grievance or claim by or on behalf of 
any employe predicated upon any violation of, 
or misapplication or non-compliance with, any 
part of this Sec. B. 

(8) The U.i~ shall indemnify, defend and 
save harmless the Carrier from any and all 
clairns, demands, liability, losses or damage 
resulting from the execution of, or compliance 
with the provisions of this Sec. B. 


