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( ARTICLE 39
&
SECTION A
. UNION SHOP AGREEMENT
Agreement effective 3/1/53 (Effective March 1, 1953)
Printed as Form 697 Std.
MODIFIED

1. In accordance with and subject to the terms and

. v , conditions hereinafter set  forth, all employes of the

+Compaity now or hereafter subject to the rules and

working. conditions agreements between the parties here-

to, except as hereinafter provided, shall, as a condition

of their continued employment subject to such agreements,

become members of the -Brothethood within sixty calen-

dar days of the date they first performed compensated

% . service as such employes after the effective date of

%’é‘;g}“% this g , and thereafter shall maintain member-

ship in the Brotherhood; except that such membership

shall not be required of any individual until he has per-

formed compensated service on thirty days within a

R period of twelve consecutive calendar months., Nothing

Sﬁ&uf\'\a [ in this ayesmwit shall alter, enlarge or otherwise change

ad the coverage of the present or future rules and working
conditions agreements. :

o, SO
Y LA o

: 2. 'The recquirements\of membership provided for in
'?Q,'(}r e “SEtowr 1 of this agestersat, shall be satisfied if any
: ' " > employe shall hold or acquire membership in any one
& of the labor organizations, national in scope, organized
4 in accordance with the Railway Labor Act and admitting
to membership employes of a craft or class in train,
yard, engine or hostling service that is, in any of the
services or capacities, covered in Section 3, First, (h).
of the Railway Labor Act, defining the jurisdictional
scope of the First Division of the National Railroad
%51 "ﬁ'\e} % Adjustment Board; provided, however, that nothing con-
‘ PR mﬂt shall prevent any employe from
changing membership from one organization to another
organization admitting to membership employes of 2
craft or class in any of the services above specitied.

s
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NOTE TO PRINTER ..\\\
Where the circled word "Brotherhood"

appears, insert "Organization' and change
"Company' to ''"Carrier",

p. 141, 142, 143 144, 145 & top p. 146
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3. (a) Employes who retain seniority under the rules
and working conditions agreements governing their class
or craft and who are regularly assigned or transferred
to full time employment not covered by such agreements,
or.who, for a period of thirty days or more, are (1) fur-
loughed on account of force reduction, or (2} on leave -
-?%ﬁ of absence, or (3) absent on account of sickness or
. omto—e_____ disability, will not-be required to maintain membership 'Sléﬂh 4
‘a5 provided T &petiem, 1 of this asros8E S0 Tong 28 — Ry
they remain in such other employment, or furloughed
or absent as herein provided, but they may do so at
their option. Should such employes return to any service
. ' covered by the said rules and working conditions agree~
ments and continue therein thirty calendar days o more,
irrespective of the number of days actually worked dur-
ing that period, they shall, as a condition of their con-
tinued employment subject to such agreements, be re-
quired, within thirty-five calendar days from date of
.? N their return to such service, to comply wgit_h the provisions
5 ; ; ” . .
&r‘?‘%% /_‘_\:f‘/swms I and 2 of this agreemeat, avan
- (b) The seniority status end rights of employes
furloughed to serve in the Armed Forces or granted
leaves of absence to engage in studies under an educa-
tional aid program sponsored by the federal government
or a state government for the benefit of ex-service ren
shall not be terminated by reason of any of the pro«
= f visions of thig &gzt but such employes shall, upon
Daaten

resumption of employment, be considered 25 new em-
ployes for the purposes of applying this agresmantSacTinn .
(c) Employes who retain seniority under the rules '
and working conditions agreements governing theair class
. Maft and who, for reasons other than those specified
_ ’Qm@@.;\qmy_{m in sEboeetions (a) and (b) of this s2c5H, ezr?ﬁmrﬁm
( . service covered by such agreements, or leave such sarv- -
& ice, will not be required to maintain membership as pro-

kS ' ' amn BB S T e etions 1 and 2 of this agreew¥i o 1ong d‘,{p{a.
’?Q’ga«‘{ﬂ) as they are not in service covered by such agreements, Ty

but they may do so at their option. Should such employes
return to any- service covered by the sald rules and
working conditions agreements they shall, as a condition
of their coatinued employment, be reguired, from the
date of return to such service to teke membership in

one of the organizations specified in S3zs 1 and 2 of
this mt‘;\ﬁﬁ o %\ . \?M\‘ﬁ.
Radlion -

4. Nothing in this egseessent shall require an employe

to become or to remain a member of the Brothesood

if such membership is not available to such employe upon

the same terms and conditions as are generally applicable

to any other member, or if the membership of such em-

ploye is denied or terminated for any reason other than

the failure of the employe to tender the periodic dues,
initiation fees,f and assessments (not includingc fines and
penalties) uniformly required as a condition of acquiring §

or retaining membership, For purposes of this WMM’B 5’}‘
dues, fees, and assessments, shall be deemed to be “uni- ‘
formly required” if they -are required of all employes in

the same status at the same time. : .

NS v Ko B

S@-“&&“ & 5. (a) Each employe coveryd by the provisicns of this

- 1B T agreenrent shall be considered\by the Company to have
‘met the requirements of thewsareessont unless and until
the Company: is advised to the contrary in writing by
the Brotherhood. The Brotherhood will notify the Com:. .

y : pawy in writing by RegisteredyMail, Return Receipt Re-
;( i quested, or by personal delivevy evidenced by receipt,
% of any employe who it iIs alleded has failed to comply

\ Orf Q&fk\‘gﬁ"{ g&é\
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A
\q:.ax‘f\bﬂéf"‘f
with the terms of this agsdement and who the Brothere.
*hood therefore claims is not entitled to continue in em-
ployment subject to the rules and working conditions
agreements. The form of notice to be used shall be
agreed upon by the Company and the Brotherhood and
the form shall make provision for specifying the reasons
for the allegation of non-compliance. Upon receipt of
such notice, the Company will, within ten calendar days
of such receipt, so notify the employe concerned in
writing by, ReaisteredyMail, Return Receipt Requested,

ot (‘m‘f\%’ﬁ%\ -

or by personal delivery evidenced by receipt. Copy of
such notice to the employe shall be given the Brother-,

~hoodh  An employe so notified who disputes the fact

that he has failed to comply with the terms of this

%@.Q‘k'\‘b“& w—agaaerzeat, shall, within a period of ten calendar days

SneNo 15

from the date of receipt of such notice, request the
,Company in writing by RegisteredyMail, Return Receint

oy Qg_:;&'\ir;\ %3

Requested, or by personal delivery e¥idenced by receipt,
to accord him a hearing. ‘Upon receipt of such request
the Company shall set a date for hearing which shall be
held within ten calendar'days of the date of receipt of
request therefor. Notice of the date set for heariag shall
be prompily given the employe in writing with copy to
the Brotherfioed, by RegisteredeMail, Return Recaiot

Requested, or by personal delivery evidenced by receipt.
A representative of the Brotherhood shall atiend and par-
ticipate in the hearing. The receipt by the Companye
of a request for a hearing shall operate to stay action on
the termination of employment until the hearing is held
and the decision of the éo,r.npany is rendered. )

In the event the employe concerned does not reguest
a hearing as provided herein, the Company.-shall pro-
ceed to terminate his seniority and employment under the
rules and working conditions agreements rot later than
thirty calendar days from receipt of the above described
notice from the Brotherhood, unless the Cdnipatty and
the -Bratherhood agree otherwise in <writing.

(b) The Company- shall determine on the basis of
the evidence produced at the hearing whether or not the

ox CasiiSie!

employe has complied with the terms of this wgmwx.mg,g.tfhﬁq\ .‘}E"

and shall render a decision within twenty calendar days

from the date that the hearing is closed, and the employe

and the Brotherhood shall be promptly advised thereof

in writing by Registeredll\‘/_l‘ail, Return Receint Requested.
o¢ SaerTiSa,

Jf the decision is that the employe has not complied

b Cadhied

S”'L?g{\%h P

- or Cadly gﬁ-?’\

with the terms ol Inis agrdement, his senlority and em-
ployment under the rules and working conditions agree~
ments shall be terminated within twenty calendar days
of the date of said decision except as hereinafter pro-
vided or unless the Gompagny and the Brotherhond agree
otherwise in writing.

If the decision is not satisfactory to the employe or
to the Brotherhood it ‘may be appealed in writing, by
RegisteredyMail, Return Receipt Reqguested, directly to

fe“ﬁTﬁﬁ?s‘tl officer of the Company designated to handle
Appeals under Tl mimeessent. Such appeals must be
received by such officer within ten calendar days of the
date of the decision appealed from and shall operate to
stay action on the termination of seniority and employ-
ment, until the decision on appeal is readered. The

Company shall promptly notify the other party in

s
writing of any such appeal, by RegisterediMail, Return  o¢ Q—t’g.'g‘aﬁ

Receipt Requested. The decision on such appzal she
be rendered within twenty calendar days of the date
the notice of appeal is received, and the employe znd the
Brotherhood shall be promptly advised thereof in writing
by Registered yMail, Return Receipt Reguested. :

If the decision on such appeal is that the employe
has not complied with the terms of this agreessSH, his
seniority and employment under the rules and working
conditions agrecments shall be terminated within twenty
calendar days of the date of said decision ualess selection
of a neutral is requested as provided below, or unless
the Company acd the Brotherhood agree otherwise in
writing. The decision on appeal shall be final and bind-
ing unless within ten calendar days from the date of the
decision the Brothethood or the employe involved re-
quests the selection of a neutral person to decide the

dispute as provided in Sttaq 5(c) below. Any request
Pt

tfton T
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R PesK
for selection of a neutral person as provided in™Simestes
5{c) below shall operate to stay action on the termina-
tion of seaiority and employment until not more than
ten calendar days from the date decision is rendered
by the peutral person. '

(c) If within ten calendar days after the date of a
decision on appeal by the highest officer of the Compzny
designated to handle appeals under this egreegsont ine
Brotherhood or the employe involved requesis such

highest officer in writing by RegisteredyMail, Return Re-

S’tt\';g 5 ,g

LA
el el

ceipt Requested, that a neutral be appointed to decide
the dispute, a neutral person to act as sole arbitrator
to decide the dispute shall be selected by the highest offi-
cer of the Gompany designated to handle appeals under

%.lu?ﬁ DN Wt or his designated representative, the Chief

: Executive of the Brothirhgod or his designated repre-

sentative, and the employe involved or his representa-
tive, If they are unable to agree upon the selection
of a neutral person any one of them may request the
Chairman of the National Mediation Board in writing
to appoint such neutral. The cofupany, the Bistherhood
and the employe involved shall have the right to appear
and present evidence at a hearing before such neu:ral
arbitrator. Any decision by such neutral arbitrator shall
be made within thirty calendar days from the date of
receipt of the request for his appointment and shall be
final and binding upon the parties. The Compamy, the

employe, and the BrgthsiHopd shall be promiptly advised

thereof in ‘writing by Registered{MailM
oye

Requested. If the position of the emp is sustaized,
the fees, salary and expenses of the neutral arbitrator
shall be borne in equal shares by the Cdmpaijscand the
Brotherhood: if the employe’s position is not sustainad,
such fees, salary and expenses shall be borne in equal
s}lmres by the Company, the Brothzthoed, and the em-
ploye.

. ’ﬁ%}w\k (d) It is understood that if an employe produces
_ vidence to an officer or duly authorized member of

V&Q’T“' —

the Genierel_Committee of the. Trabltoez that he 15 a
member in any omef the labor organizations as speciiied

ot i

In Sedtien 2 of this agteement that will satisfy this agees

Sga\f“wﬁ %Mw and no notice will be served by the Bxathzrhood oz

the Company to have employe removed from service. Erm-
ploye will be required to produce such evidence on demand
of an officer or duly authorized member of the General

'
B LN Vol a

Committeé of the L#ywwen, but will not be required to
produce such evidence more than once in a calendar
month. If employe fails or refuses to produce such evi-
dence, he may be cited to the Compaany by the Brothe??
«thood as not complying with {;kwxeeem% .

-

O rwm *
Raiety g )

L
"‘”t"?f»‘-"és;h
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Prizay;

fas SR Pk
(e) " The time periods speci fed in this W i W

be extended in individual cases by written agreement
between the Company and the Brothéthood.

(f) Provisions of investigation and discipline rules
contained in the rules and working conditions agreements
between the Cempany and the Brothierhood will not
apply to cases arising under this agsersmant. SN o w»

{g) The Gerieral Chairman of the Brothefiaod shall @ 3

notify the Company, in writing of the title(s}) and ad-
dress(es) of its rfepresentatives who are authorized to

serve and receive the notices described in this goreaseay™ €0

The Coiipuny shall notify the General Chairman of the
Brotherhood in writing of the title(s) and address{es)
of its representatives who are authorized to zeceive and

Piagp

:nm ﬁ.

serve the notices described in this agreementD&SV o AT o
, S (h) In computing the time periods specifizd in this
Sm\ O ﬁ

~=reemment, the date on which a notice is received or da-
cision rendered shall not be counted.

Sl P

6. Othier provisions of this agreerrent to the contrary

notwithstanding, the Companya shall not be required to .

terminate the employment of an employe urztil such time
as a qualified replacement is available, The Campanp

H e P
mav not, however, retain such employe in service under

Nt Ls

T e . . ., T
the provisions OF (s sewkew for a period ia excess of

sixty calendar days from the date of 'the L;xst d-:c'i.sion
rendered under the provisions of Sestiea 3, or ninety

T3 e
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calendar days from date of recelpt of notice from the
Brotherhood in cases where the erploye does not re-

- quest a hearing. The employe whose emplovmen: is

extended under the provisions of this seetfem s3I 30T
during such extension, retain or acquire any seniosity
rights. The position will be advertised as vacant uader
the bulletining rules of the agreemest but the employe
may remain on the position he held at the time of the
last decision, or at the date of receipt of notice where

GEA

no hearing is requested pending the assignment of the .

successful applicant, unless displaced or unless the posi-
tion is abolished or annulled. The zbove pericds may
be extended by agreement between the Codijfzmy and
the Brotherhond. :

7. An employe whose seniority and employment under
the rules and working conditions agrezments is terminated
pursuant to the provisions of this esreaxS&i or whose
employment is extended under Seeiizs 6 shall have no
time or money claims by reason thereol.

If the final determination under Seerten 5 of this

S . n under
&\b"‘ v ajreoment is that an employe’s seniority 2ad employment

% 43.&."?.‘&9\ {Ai"

in 2 craft or class shall be terminated, no kability agzinst
the Company-in favor of the Brotheshood or other em-
ployes based upon an alleged violaticn, misapplication or
non-compliance with any part of this egreeleai T5EN
arise or accrue during the period up *o the expiration of
the 60 or 90 day periods specified in Seei85 6, or wiile
such determination may be stayed by a court, or while
a discharged employe may be restcred to service pur-
suant to judicial determination. Durizg such periods, no
provision of any other agreement belween the parties
hereto shall be used as the basis for a grzvance or time
or money claim by or on behalf of zay employe against
the Company predicated upon any action taken by the

.Sf‘i)fmg.;

w—?bd'lr ,. PM

S48 §

R

g <
Company in applying or complying with this ezs \c:-f’é‘;.-"::“'"’g"rn'?"s

or upon an alleged wviolation, miszpplication or ron- S

compliance with any provision of this aoee=itRE 1T the
final determination under $eaifm 5 of this

E‘h%aé:

e L S

ERGeTET
that an employe's employment and szpiority shalfvr—xb‘t\%‘jr

be terminated, his continuance in service shall give rise
to no liability agaiost the Compary in favor of the

Brotherhood or other employes based upon an alleged

violation, misapplication or non-compliance with any
part of this arj»a'tgeﬁt
’ DRLT A T

8. In the event that senlority and employment under
the rules and. working conditions agreements is termizated

by the Company under the provisions of this zgressdiz™

and such termination of secniority aad employmant is
subsequently determined to be improper, uvalawful, or
unenforceable, the Brothérhood shall indemnify and save
harmless the .Company against any and all liability
arising as the result of such improper, vnlawful, or
unenforceable termination of seniority asd employment:
provided, however, that this sectioa Shall_no: :»)pypl.*,' tc?
any case in which the Company involved is the plaintiff
or the moving party in the qaction in which the afore-
said determination is made or in which case the Cempany
acts in collusion with any employe; provided further, that
the aforementioned liability shall not extend to the ex-
pense to the ‘Company in defending suits by c:::‘ploy'es
whose senfority and employment are termipated by the
€oinpany under the provisions of this vgreewrenty

g, This agreement shall not apply to cmployes‘who are
subject to the provisions of agreement governing rates

™ QC‘E‘; Ry

3 "i":lq Qn.{;"?

Sach br; 2

of pay. hours of service, and working coaditions between

the parties hereto, applicable to Dining Car Stewards
and Assistant Dining Car Stewards.
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10. An employe whose employment is terminated as a .
result of non-compliance with the provisions of this MQ“Q?\ R
«ment shall be regarded as having términated his employe
P h 11 eliminated relationship for vacation purposes.
aragrap elimin
by "check off"
MODIFIED : . UNDERSTANDING: It is agreed that in the

application of the Union Shop Agreement effect-
ive March 1, 1953, in St. Louis, Missouri that
any employe in service on the date of that agree-
ment who is not a member of a union as pro-
vided in Part 72 of the Union Shop Agree-
ment and who will make affidavit he was a mem-
ber of a bona fide and recognized religious
group, on the date of that agreement, having
scruples against joining a wunion, will, if he
would otherwise be required to join a union
under the Union Shop Agreement, be deemed to
have met the requirements of the Union Shop
Agreement if he agrees to and does pay initiation
fees, periodic dues and assessments to one of

(A : ' N the unions as specified in Part .2 of the

Union Shop Agreement,
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{Article 39 Continued)
SECTION B

DUES DEDUCTION

Dues Deduction Agreement
7-7-55
MODIFIED

(Effective August 1, 1955 )
(1) (a) Subject to the terms and condi-
tions of this Sec. B, the Carrier shall period-
ically deduct and withhold from the wages of the
employes subject to this Sec. B, who acquire
and maintain membership in the UHigE, amounts
equal to the monthly membership dues, initiation
fees, assessments and insurance premiums (not
including fines and penalties) uniformly required
as a condition of acquiring or retaining memb‘er—
ship in the Ufifon and shall pay the amount so

deducted and withheld to the designated Treasure:

however, that this requirement shall not be
effective with respect to any individual employe
until the Carrier shall have been furnished with
a written wage assignment authorization to the
Uritan of such membership dues, initiation fees,
assessments and insurance premiums, which
wage assignment authorization shall be revocable
in writing after the expiration of one year from
the date of its execution, or upon the termina-
tion of this Sec. B, or upon the termination of
the Rules and Working Conditions Agreement
between the parties hereto applicable to employe:
in train and yard sexrvice, whichever occurs
sooner. '

(b) Both the wage assignment authori-
zation and the revocation of the wage assignment
authorization forms shall be subject to approval
by the Carrier.

(c) The Ynidn shall assume full respon-
sibility for the procurement and execution of the
wage assignment authorization revocation and for
delivery of such forms to the Auditor-Disburse-
ments of the Carrier.

- {2) (&) The Treasurer of cach lodge of the
rion shall furnish to the Auditor-Disbursement:
of the Carrier, not later than the first of each
month, a certified statement in duplicate showing
the name, the payroll account number, the
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division on which employed, and the gross amou
of any assessment to be deducted from the wage
of each member who has signed a wage assign-
ment form and which form has been filed with
the Carrier.

{b) The deductions will be made from
the wages earned in train or yard service in the
first pay period of the month only. Employe de-
duction authorizations must be in the office of
Auditor-Disbursements of the Carrier not later
than the first of the month in which deductions
are to be made. The following payroll deduction
will have priority over deductions in favor of the
Inten, as provided for in this Sec. B:

(i) Federal, state and municipal
taxes and other deductions re-
quired by law, including gar-

. nishments and attachments.

(ii) Amounts due the Carrier.
(ii1) Amounts due in payment for

£ ) . : o ' meal books and amounts due on
) . watch and board and lodging de-

duction orders.

(iv) Insurance and hospitalization
premiums, other than insuranc
premiums referred to in this
Sec. B,

(c) If the earnings of an employe are
insufficient to remit the full amount of deduction
for such employe, no deduction shall be made,
and the same will not be accumulated and de-
ducted in subsequent months.

(1) No deductions will be made from
other than the regular payrolls.

(3) This Sec. B shall cease to apply to an
employe who may be adjudicated bankrupt or
insolvent under any Federal or State laws, and
any wage assignment authorization given here-
under shall become void. ‘

S , ~ {4) In consideration of the services de-
' scribed above and to pay for the expense of
administration, the Carrier shall retain from



>
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the sum of all deductions made in each month 8¢
per member from whose wages a deduction is
made in such month and will remit to the Treas-
urer of each local lodge of the €nigpn the balance
due suchlocal lodge of the thiion of the amount
deducted from the wages of the members. The
Carrier will make such remittance on or before
the end of the month succeeding that in which de-

~ductions are made. The Carrier will, at the
time of such remittance, furnish the Treasurer
of each local lodge with é; list of the employes

. from whom deductions were made, showing the
amount of such deductions. One copy of this
statement only to be furnished the tuign.

(5) Responsibility of Carrier under this
Sec. B shall be limited to remitting to the
Yrtop amounts actually deducted from wages of
the employes pursuant to this Sec. B, and the
Carrier shall not be responsible to arny employe
for making deduction specified on a deduction
list or for failure to do so. Any question arising
as to the correctness of the amount listed -
and deducted shall be handled between the em-
ploye involved and the ¥iitn, and any complaints
against the Carrier in connection therawith shall
be handled by the Uitiigm on behalf of the employe
concerned. ' ' '

(6) Auditor-Disbursements of the Carrier
shall be furnished a list showing all local lodges,
name and address and title of Wnion local lodge
officer to whom deductions made pursuant to .
this agreement are to be forwarded. The Uklin
will also advise Auditor-Disbursements of the
Carrier of any changes in names, addresses
and titles of Unigh officers to whom deductions
are to be forwarded, such original list and
advice of any changes to be in hands of Auditor-
Disbursements of the Carrier on or before the
first day of the month in which deductions are to
be made.
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(7) No part of this Sec. B or any other
Agreement between the Carrier and the Unisn shal
be used either directly or indirectly as a basis
for any grievance or claim by or on behalf of '
any employe predicated upon any violation of, -
or misapplication or non-compliance with, any
part of this Sec, B.

(8) The Tiliyn shall indemnify, defend and
save harmless the Carrier from any and all
claims, demands, liability, losses or damage
‘resulting from the execution of, or compliance
with the provisions of this Sec, B, ‘



