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Art. 22 
Revised 
M/A 2/1/71 

ARTICLE 23 

TIME LIMIT - CLAIMS AND GRIEVANCES 

(a) All claims or grievances rnust be 
presented in writing by or on behalf of the 
employe involved, to the officer of the 
Carrier authorized to receive sa1ne, within 
sixty days from the date of the occurrence 
on which the claim or grievance is based. 
Should any such claim or grievance be 
disallowed, the Carrier shall, within sixty 
days from the date same is filed, notify 
the employe or his representative of the 
reasons for such disallowance. If not so 
notified, the clairrt or grievance shall be 
considered valid and settled accordingly, 
but this shall not be considered as a precedent 
or waiver of the contentions of the Carrier 
as to other similar claims or grievances. 
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Article 23 (Cont 'd) 

{b) I£ a disallowed clai1n or grievance is 
to be appealed, such appeal must be taken 
within sixty days from receipt of notice 
of disallowance, and the representative of 
the Carrier shall be notified of the rejection 
of his decision. Failing to comply with this 
provision the matter shall be considered 
closed, but this shall not be considered as 
a precedent or waiver of the contentions of 
the employes as to other similar claims or 
grievances. 

(c) The procedure outlined in Sections 
(a) and (b) shall govern in appeals taken to 
each succeeding officer. Decision by the 
highest officer designated to handle claims and 
grievances shall be final and binding unless 
Within sixty days after written notice of the 
decision of said officer he is notified in 
writing that his decision is not accepted. 
All claim~ or grievances involved in a 
decision of the highest officer shall be barred 
unless within six months from the date of said 
officer 1 s decision proceedings are instituted 
by the employe or his duly ·authorized repre­
sentative before a tribunal having jurisdiction 
pursuant to law or agreement of the claim or 

grievance involved. It is understood, however, 
that the parties may by agreement in any· 
particular case extend the six months period 
herein referred to. 

NOTE: Should the General Chairman 
desire a conference with respect to 
specific claims after receipt of the de­
cision of the highest officer with respect 
thereto, he shall notify such highest 
officer within sixty (60) clays of the date 
of such decision, in which event the six 
m.onth period with respect to su.ch claims 
shall not commence to run until the date 
of the decision of the highest officer follow­
ing such conference. Within sixty (60) days 
fro1n receipt of the Carrier's highest officer' 
conference decision the General Chairman 
must notify the Carrier officer of rejection 
of his decision. ]failing to comp.ly with this 
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Article 2 3 (Cont 'd) 

provision the matter shall be considered 
closed, but t}.l.is shalt not be considered as 
a precedent or waiver of the contentions of 
the employes as to other similar claims. 

(d) All rights of a claimant involved in 
continuing alleged violations of agreement shall, 
under this rule, be fully protec.ted by continuing 
to file a claim or grievance for each occurrence 
(or tour of duty) up to the time when such claim 
or grievance is disallowed by the first officer 
of the Car1.4 ier. 'With respect to claims and 
grievances involving an etnploye held out of 
service in discipline cases, the original notice 
of request for reinstatement with pay for time 
lost shall be sufficient. 

(e) . This rule recognizes the right of repre­
sentatives of the Organizations parties hereto 
to file and prosecute claims and grievances for 
and on behalf of the employes they represent. 

(f) This rule shall not apply to requests for 
leniency. 


