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Article 18 
Section (a) 
as Revised 2/1/71 

ARTICLE 20 

LEAVE OF ABSENCE 

(a) (1) .Except in cases of sickness or injury, 
Yardmen will n9t be granted leave of absence in 
excess of 90 dctys in any 12 months period, unle. 
agreed to by the Carrier and General Chairmar 
Except as provided below for those a!:>sent becau 
of being injured while on duty in this Carrier's. 
service, Yardmen who are off more than 30 day: 
excluding vacation time paid for, will be require 
to secure written leave of absence or forfeit sen 
iority. A Yardman who is absent because of 
being injured while on duty in this Cc.rrier's 
ser\--ice will autornatically be cons ide red to be 01 

leave of absence for the duration of his disabilit1 
from the time that he properly con1.pletes and 
submits to the Company the requireC. 1 'Accident 
Report" reporting his on-duty iniury; provided, 
however, that· the Carrier and/ o~· the Gen­
eral Chairman, each 120 days, may ;:equire the 

.absent Yardman to submit to either or both of 
them, a medical doctor's certificate attesting to 
the fact that the Yardman's continuing absence i~ 

the result of disability resulting from the re­
ported on-duty injury. 
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Article 20 (Cont 'd) 

(2) When an employe has been o:r r:1.ore 
than thirty (30} days, excluding vacatic.:--1 :.-~me pai· 
for, and has not secured a written lea·.-e of ab­
sence, that if and when he reports f0r se:::-vice, h 
will be given a notice to appear for in,:es::gation 
and show cause as to why he should no: be per­
manently removed fTom service. 

(b) Whe.n an employe is granted an an:::uity by 
the Railroad Retirement Board on accoun: of per 
ma.nent physical or mental disability-, we will re­
tain and continue. to carry such em?loye on the 
seniority roster so long as such em.ploye con­
tinues to receive such annuity or is disqualified 
by the Carrier due to physical or mental con­
dition, except this will not apply: 

( 1) In case of any emplOye a iter t'b.ey reac 
the age of 65 years. 

(2) Where their employment reht:.:Jnship 
with this Carrier is severed. 

(3) In case of dismembern1ent, bcluding 
loss of one or both eyes, which would fo:-ever 
disqualify an e1nploye from pe do r::ninz; service 
in the craft where he holds seniority. 

When an employe is granted an an:mity, 
the position or job held by such ernplo;.-e shall 
be considered permanently vacated and so filled 
Should the annuity of the employe late: be ter­
m.inated and the employe considered p~ysically 
and mentally fit to return to service by t~e 
Carrier, the employe will be permitted ::o do so 
by exer.cising seniority on such po s itbn as he 
may be entitled to under the terms of ag:::-eemen 
governing. 

(c) Except through agreen1ent bet'.;.'een the 
Carrier and General Chairman, a y2..rdman 
accepting outside employment while on leave of 
absence shall lose his seniority and be consider 
out of ~.ervice. 

(d) Yardmen accepting official posit::J:-J.S witl 
the Carrier shall hold and accumulate seniority 
righ~s while filling such positioris. 
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Article 20 (Cont 'd) 

(e) Duly accredited representatives of 
employes employed exclusively by the Organi­
zation, party hereto, shall be considE)red as in 
the service of the Carrier on leave of absence 
and may return to former position or exercise 
their seniority rights provided they return to 
service within 30 days after released from such 
employment. Local Chairmen on Grievance 
Committee and Board of Adjustment will be 
furnished annual transportation on this Carrier' 
lines on request. 

(f) Employes assigned to Railroad Associ­
ations handling arbitration, rate cases and 
matters of similar scope will be considered as 
on leave of absence and shall retain seniority 
rights, if asserted within 30 days after release 
fr01n such employment. 


